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Examples of Contributions to Promote Diversity 
 
CAMPUS EFFORTS  
Advisory Service Service on: 

- Chancellor’s Advisory Committees (i.e. Status of Women, Gender 
Identity and Sexual Orientation Issues, etc.) 

- Advisory Boards (Cross Cultural Center, Women’s Center, LGBT 
Resource Center, etc.) 

- Diversity Council 
- Senate Committee on Affirmative Action & Diversity (CAAD) 

Department Graduate Diversity Coordinator 
Advisor to various diverse student groups 
 

Recruitment Efforts Service on: 
- Faculty panels for transfer student orientation 
- Various ad hoc committees involved in diversity in undergraduate 

admissions, recruitment, retention (i.e. yield committee) 
Other recruitment efforts (i.e. visiting high schools, calling students, etc) 
 

Mentoring Service Mentoring: 
- Disadvantaged undergraduate/graduate students 
- Other faculty 
- Academic Enrichment Programs (e.g., McNair Program)  
- Underrepresented minorities/women in graduate school admission 

and/or job placement 
Obtaining minority supplements or fellowships from federal or other 

agencies 
 

COMMUNITY EFFORTS 
Outreach Outreach efforts to disadvantaged local schools 

Participation in community organizations involved in diversity, such as  
- Campus cultural centers and organizations (UCSD Cross Cultural 

Center, Women’s Center, LGBT Resource Center, etc) 
- Community cultural centers and organizations (Women’s History 

Museum Board, San Diego County Chicano/Latino Concilio, Urban 
League of San Diego County, Barrio Health clinic, etc) 

Other outreach efforts (i.e. judging science fairs) 
 

NATIONAL EFFORTS 
Service Service on state or national organizations involved in diversity 

Efforts to focus state or national organizations on diversity and equal 
opportunity 

 
 
 
 
 
 


